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INDEPENDENT AUDITOR’S REPORT 
To the President of the Nova Scotia Community College 

Opinion 

We have audited the Statement of Compensation Required Pursuant to the Public Sector 
Compensation Disclosure Act for the Nova Scotia Community College (the Entity) for the 
year ended March 31, 2023 and notes to the schedule, including a summary of significant 
accounting policies (Hereinafter referred to as the “schedule”). 

In our opinion, the accompanying schedule for the year ended March 31, 2023 of the Entity 
is prepared, in all material respects, in accordance with the financial reporting provisions in 
section 3 of the Public Sector Compensation Disclosure Act dated December 10, 2010. 

Basis for Opinion 

We conducted our audit in accordance with Canadian generally accepted auditing 
standards.  Our responsibilities under those standards are further described in the 
“Auditor’s Responsib ilities for the Audi t of the Schedule ” section of our auditor’s report. 

We are independent of the Entity in accordance with the ethical requirements that are 



Page 2 

 

 

 
 

Responsibilities of Manage ment and Those Charged with Governance for the 
Schedule 

Management is responsible for the preparation of the schedule in accordance with the 
financial reporting provisions in section 3 of the  Public Sector Compensation Disclosure 
Act dated December 10, 2010; this includes determining that the applicable financial  
reporting framework is an acceptable basis for the preparation of the schedule in the 
circumstances, and for such internal control as management determines is necessary to 
enable the preparation of a schedule that is free from material misstatement, whether due 
to fraud or error. 

Those charged with governance are responsible for overseeing the Entity‘s financial 
reporting process. 

Auditor’s Responsibilities for the Audit of the Schedule 

Our objectives are to obtain reasonable assurance about whether the schedule as a whole 
is free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion. 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with Canadian generally accepted auditing standards will always 
detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions 
of users taken on the basis of the schedule. 

As part of an audit in accordance with Canadian generally accepted auditing standards, we 
exercise professional judgment and maintain professional skepticism throughout the audit. 

We also: 

�x Identify and assess the risks of material misstatement of the schedule, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. 

The risk of not detecting a material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

�x Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the Entity's internal control. 
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�x Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by management. 

 

 

Chartered Professional Accountants  

Halifax, Canada 
June 22, 2023 
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Last Name First Name Amount 

Bussey-Sare Michelle 149,544 
Byrne Janet 162,555 
Calder Kim 104,131 
Cameron Jill 105,949 
Cameron Kathleen 120,464 
Cameron Kevin 115,549 
Campbell Bernadette 103,830 
Campbell Susan 104,131 
Cantelo Paul 136,317 
Caume Dale 101,849 
Champion Margaret 152,754 
Chapman Michael 119,876 
Charlton Patricia 117,356 
Church Andrew 109,504 
Clark Bruce 128,481 
Clark Jason 151,209 
Cody Neil 104,797 
Collens Erin 133,914 
Collins Terrence 151,209 
Colville David 104,854 
Connors Shawn 119,336 
Corkum David 105,647 
Crocker Michael 104,131 
Croft Mark 113,270 
Daisley Edward 115,639 
Dakin Duane 119,336 
Dalton Tanya 107,600 
Daly Christopher 144,697 
Davison Christopher 104,826 
DeLong Ashley 118,619 
D'Entremont Gerard 111,579 
d'Entremont Marcel 107,349 
Desmond Darren 104,071 
Dewey Brian 119,336 
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  Last Name First Name Amount 

Robinson Nicole 104,131 
Rogers Doug 106,287 
Rolfe-Hunter 
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Last Name First Name Amount 

Taylor Jeffrey 162,736 
Taylor Matt 119,336 
Thompson Mary 152,754 
Thompson-Graham Susan 104,131 
Tobin Legere Crystal 106,000 
Turner Glenn 116,221 
Tuttle-Comeau Tanya 104,131 
Vankoughnett Mathew 119,336 
Varrence Wendy 105,270 
Verge Todd 106,863 
Wadden Spencer 104,131 
Walker Anne 119,336 
Walker Kimberlea 115,785 
Watkins-Jackson Kaneka 108,048 
Watson Crystal 111,249 
Watt Clarence 101,216 
Webster Timothy 119,411 
White Donna 111,866 
Wiens Alana 115,206 
Williams Roxanne 119,336 
Williams Sheri 109,676 
Wilms Karla 111,620 
Wilson Kevin 105,134 
Zughaer Hussien 101,562 

 

 

See accompanying notes to the financial information 
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1. Basis of accounting:  

The statement of employees with compensation in excess of $100,000 has been prepared in accordance 
with the financial reporting provisions in section 3 of the Public Sector Compensation Disclosure Act dated 
December 10, 2010 (the “Act”). The Act includes a definition of compensation in Section 2(b) as follows: 

"Compensation" is defined as the total amount or value of all cash and non-cash salary, wages, payments, 
allowances, bonuses, commissions and perquisites, other than a pension, pursuant to any arrangement, 
including an employment contract. Compensation includes, without restricting the generality of the 
foregoing,  

a) all overtime payments, retirement or severance payments, lump-sum payments and vacation payouts; 

b) the value of loan or loan-interest obligations that have been extinguished and of imputed-interest 
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3. College Service Award : 

The College provides a service award to eligible employees who retire based on a percentage of 
compensation and years of service earned up until April 1, 2015. Effective April 1, 2015, the College’s 
service award (the “CSA”) was effectively frozen, consistent with the Public Services Sustainability Act. 
This award is paid to eligible employees in the year of retirement. In 2018 and 2019, the Province 


